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Introduction

This checklist has been developed to monitor the mainstreaming of gender issues into all areas of research on quality of life, work, social policy implications, and organizational behaviour, especially but not exclusively in the context of the project ‘Quality of Life in a Changing Europe’.  Below I first describe a handful of crosscutting issues and then specifically address each area (work package) separately.  Through a series of questions I call attention to areas where and how the gender perspective may be relevant.  The question format should facilitate discussion in our team about the relevance of gender for quality of life issues and should encourage other researchers as well to explore gender differences both in the meaning, the experience and the consequences of quality of life and work.

Crosscutting issues

· Do men and women differ in terms of objective indicators of quality of life and quality of work? If so, does this reflect differences in their social position?

· Do men and women differ in subjective evaluation of their quality of life and quality of work? Are there gender differences in the level of consistency between objective and subjective indicators of quality of life and work?

1. What is ‘quality of life’?

· Are the definitions of ‘quality of life’ gendered and if so, how?  Would a ‘high quality of life’ mean/consist of the same for men and women?
· Do existing theories of quality of life take women’s experience into account or are they primarily based on men’s life experiences?  
· Do women have a voice in the workplace and in other public arenas in determining what should count as ‘high quality’ of life and how is this voice articulated? 
· How does this research account for the possibility that the concepts we use may be irrelevant (or at least not best suited) to describe women’s understanding of life quality?
· How does having multiple  and menroles (as workers/parents/managers/citizens, etc) affect women’s and men’s quality of life? Is there a gender difference here? 
2. Quality of work

· Are the definitions of ‘quality of work’ gendered and if so, how?  Would a ‘high quality of work’ mean the same for men and women?
· What aspect of work do men and women find most important for determining their quality of work and why?
· Have there been important changes in men’s and women’s work quality over the past 10 years?
· Is the relationship between quality of work and quality of life gendered: do men and women experience this relationship similarly?  Are there differences among men and among women?  
· What is the impact of work quality on men’s and women’s overall happiness and satisfaction? Is there a difference by gender here?
· Are there indications that gender roles at the workplace changing?  Are there indications or evidence that at least some women are assimilating (or are expected to assimilate) to the male norm? If so, do they consider this a higher quality of life/work?  
· What shape do overall gender differences in work quality take (wages, career prospects, autonomy at the workplace, authority level) and have these changed over the past decade?
· Does the type of enterprise men and women work at (public/private division especially) affect men’s and women’s quality of work and life differently?
3. Institutional context 

· Does the economic, social and political situation in the country affect men’s and women’s quality of life, opportunities, health, etc. differently?  Do changes in the economy and society have the same impact on men and women? 
· Specifically, did the transition from communism affected men and women’s quality of life and work differently?
· Have structural changes in the economies, culture and politics in western and Eastern Europe affected women’s and men’s life quality differently?
· How have political changes impacted men’s and women’s quality of life in the past 15 years?  Are there differences? 
· How are women and men involved in political and economic decision making?
· Are men and women affected differently by changes in work/life contexts over the past decades?  What are these changes and what are their consequences for men and women?
· What are some of the key demographic and health indicators that signal major gender inequalities, or differences in the social position of men and women, as well as changes over time in this?
· What kind of division of labour is hegemonic in the country between men and women?  Do women and men have the same amount of leisure time and how, if at all, did this change in the past decade?  Do they work (for or without pay) the same hours?  Do they share domestic responsibilities?
· What is the generally accepted view on men’s and women’s role in society, have these changed over the past decade or so?
· Do women and men participate in community based activities, such as church or local political life, etc?  
· Do people have reproductive choices guaranteed by law and in practice?
· Do institutional and individual level factors combine similarly to affect men and women?

4. Organizations and gender
· To the extent that this is observable in our explorations:  Is the operation and logic of the work organization built on the male life experience?
· How are the specific organizations we are looking at gendered and are these different from other types of organizations?
· What qualities and skills are valued at this workplace?  Are these expectations gendered?  For example, how is ‘commitment’ defined and is this definition gendered?
· How is child care and parenthood handled?
· Are there flexible and non-standard work arrangements?  How are requests for flexible work hours handled?  Are these used by women only or by everyone?
· Does the organization attempt to improve quality of life for men and women similarly by providing services which are equally useful for all? Are there services targeting women specifically? 
· What are the (real) work hours and do these provide space for life outside the organization?
· Does having a career demand full devotion to the organization or is it possible to become successful while having outside responsibilities?
· Is the management of the organization comprised mostly of men, or women who assimilate to the male norm or is managerial culture changing to incorporate women’s experience?
· Do women and men have a voice in shaping their work environment?
· Is there an old-boys network?  Is there a support network for women too?
· What is the sexual harassment policy?  Is the language used gender sensitive? Do women feel safe?
· When trainings are provided, are they done in a way that makes it possible for women (and men) with care responsibilities to participate?
· Are trade union meetings and other similar gatherings in the organization arranged for a time when people with outside responsibilities can attend?  Are women elected for these bodies, do they participate and does this contribute to a higher quality of life?
5. Measurement issues

· Do we need the same measures to assess men’s and women’s quality of life?  Are the measures used in the literature sufficient to tap into the potential gender differences in experience or do we need to develop new methods of research or different indicators?
· Is women’s voice heard in the interviews?  Do women talk about these issues differently from men? What does that mean?
· Does the sample of experts contain an equitable number of women?
· Are the questions open enough to allow women to formulate their position outside the often male biased concepts that are available in closed questionnaires?
· Are there possible gender biases embedded in existing surveys? What are these?
· Are the sites chosen in a way that would represent male and female workers equitably?
6. Future trends, policy making

· Can men and women influence social policy to the same extent?
· Does each social policy measure affect women differently from men and if so, how?
· What are some of the most important changes in policy over the past ten years and do these reduce or increase gender inequalities?
· Do the policies in effect contribute to the opportunities available for men and women similarly?
· Do policies question or reinforce traditional gender roles?
� is an innovative, quantitative and qualitative research project that aims to examine how, in an era of major change, European citizens living in different national welfare state regimes evaluate the quality of their lives. The project will analyse international-comparative data on the social well-being of citizens and collect new data on social quality in European workplaces in eight strategically selected partner countries: UK, Finland, Sweden, Germany, the Netherlands, Portugal, Hungary and a candidate country for EU enlargement, Bulgaria. 
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